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Objective: CNS is expected to have various roles, and it is considered effective to develop human 
resources systematically. Therefore, we will clarify the support provided for admission to graduate 
school for nursing managers and the support that they consider necessary in the future. Method: 
The subjects were nine nursing managers who had experience in supporting CNS before graduate 
school. A semi-structured interview was conducted as a qualitative descriptive study. Results: The 
support provided for admission to graduate school was in six categories, including <Motivation for 
going on to higher education> <Creating opportunities to improve nursing practice skills> 
<Adjusting the foundation of life after going on to higher education>. There were two categories of 
support that we thought were necessary, including [creating a system that allows students to go on 
safely]. Conclusion: They were preparing by motivating and preparing to go on to higher education, 
and getting nursing practice skills before going on to school. There is also a need to form an economic 
foundation to guarantee life after going on to graduate school. Before proceeding to graduate school, 
it became clear that nursing manager was expecting at their role in the hospital after graduation. 
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４）依頼方法 




























































研究参加者は 9 名、内訳は部長 3 名、副部長 3
名、師長 3 名であり、性別はすべて女性であり、



































人数 看護師期間 現職期間 管理者研修
看護部長 3 30～33年 1～4年
セカンドレベル2名
認定看護管理者2名
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